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NYSNA Proposal
June 17, 2026

a. The Employer shall pay up to $6,500; and

b. The employee shall pay the amount in excess of $6,500 and less than
$6,800; and

c. The Employer and the employee shall share the costs in excess of
$6,800.

(2) Employees who elect the Optional Plan shall be entitled to be represented

9.04

on a joint committee to meet on a continuing basis to discuss modifications
and changes in the Optional Plan of medical and health benefits including
but not limited to proposals with respect to the nature and extent of the
benefits to be provided by the Optional Plan, the allocation of the cost of the
plan between the County and the employees, and the provision of new
benefits or different types of coverage. A meeting may be called by either
party upon notice to the other within five (5) days. If the Committee shall
agree on any such modification and changes in the plan, and the respective
parties or Committees shall ratify same, the plan shall be so modified and
changed.

Tuition Refund

The Employer will reimburse a full-time employee, in accordance with the
employer's policy Sullivan County Education _and _ Certification
Reimbursement Policy number 547-22 which was provided to the Union on
October 30, 2025, after one (1) or more years of continuous full-time
employment and approved by the employer. The Employer will reimburse
a_full-time employee for a certification program; the employee will be
reimbursed 100% upon completion but shall not exceed $3.000 per
certification. The Employer will reimburse a full-time employee, after one
(1) or more years of continuous employment, up to fifty (50%) percent

reimbursement of the cost of tuition and fees only, upon satisfactory

completion (Grade C or better for undergraduate hours and Grade B or

better for graduate hours) of the course work, with a maximum County

contribution of $5,000 annually approved by the employer.
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16. EFFECTIVE DATE AND DURATION

This Agreement, except as otherwise provided, will be effective as of 12:00 a.m.
January 1, 20254 and will remain effective until 11:59 p.m. December 31, 20284.

17. TERMINATION

This Agreement may be terminated effective 11:59 p.m. December 31, 20284 by
written notice from either party, delivered to the other not later than August 1,
20284 of intent to modify or terminate it, and may be terminated effective 11:59
p-m. any subsequent December 31 by similar written notice delivered to the other
party not later than the preceding August 1. Notice of intent to modify will be
equivalent to notice of intent to terminate.

SCHEDULE A

A-1.01A Base salaries for all employees of Sullivan County shall be increased according
to the following increases:

Effective January 1, 20254 each full-time employee shall receive an additional
increase of three percent 32% added to base salary of December 31, 20240.

Effective January 1, 20262 each full-time employee shall receive an additional
increase of three percent 32% added to base salary that was adjusted as above
on January 1, 2025%.

Elleetllue dlanualy II' 2| 022 eal oA empﬂleyeel i tll'e Adut Gare' Center-will-be
Effective January 1, 20273 each full-time employee shall receive an additional
increase of five percent 52% added to base salary of December 31, 20262.

Effective January 1, 20284 each full-time employee shall receive an additional
increase of five percent 52% added to base salary of December 31, 20273.

A

The County shall make retroactive payments within sixty (60) days of the

ratification by the both parties.

Starting base salaries of all employees hired-en-January-1-2004-and-thereafter,

by job title:
®
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1/1/2024

1/1/2025

1/1/2026

85/1/2026

1/1/2027

1/1/2028

Grade |

Graduate
Nurse

$62,248.00

$64,115.44

$66,038.90

$70,755.97

$74,293.77

$78,008.45

Grade Il

Registered
Professional
Nurse
Graduate
Nurse -
Adult Care
Center

$66,415.00

$68,407.45

$70,459.67

$75,492.51

$79,267.13

$83,230.49

Grade Il

Jail Nurse,
Registered
Professional
Nurse -
Adult Care
Center

$67,969.00

$70,008.07

$72,108.31

$77,258.91

$81,121.85

$85.,177.94

Grade IV

Community
Mental
Health
Nurse

$70,105.00

$72,208.15

$74,374.39

$79,686.85

$83.671.19

$87.854.75

Grade V

Health
Nursing
Program
Coordinator
Community
Mental
Health
Nursing
Coordinator,
Community
Mental
Health
Nurse
(Public
Health),
House
Manger

$72,231.00

$74,397.93

$76,629.87

$82,103.43

$86.208.60

$90,519.03

. Grade VI

Public
Health
Nurse,
Public
Health
Nursing

Program
Coordinator

Head Nurse
/ Unit
Leader,
Adult Care
Center

$75,433.00

$77,695.99

$80,026.87

$85,743.07

$90,030.23

$94,531.74
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Program
Coordinator

Grade VII

$80,098.00

$82,500.94

$84,975.97

$91,045.68

$95,697.96 | $100,377.86

Grade VIl

Supervising
Public
Health
Nurse,
Supervisor
Jail Nursing
Services ,
Supervising
Community
Health
Nurse
(Public
Health)

$84,166.00

$86,690.98

$89,291.71

$95,669.69 $100,453.17

$105,475.83

The Employer may approve additional increases in recruitment rates, as it deems
necessary in accordance with the provisions of Section A-1.01 (B) of this schedule.

A-1.02 Per Diem Employees - Base Salary

Effective January 1, 20254 through January 1, 20284 per diem employees shall
receive the same percentage increases to the salary rate as part time and full-

time employees-inclusive-of the January-1-2022-lump-sum.

_ 1/1/2024 | 1/1/2025 | 1/1/2026 | 1/1/2027 | 1/1/2028
RN Adult Care $43.91 $45.23 $47.49 $49.87 $43.91
Jail Nurse $43.91 $45.23 $47 .49 $49.87 $43.91
CHN $51.73 $53.29 $55.95 $58.75 $51.73
PHN $54.15 $55.78 $58.57 $61.49 $54.15
RN Public
“Health $47.83 $49.27 $51.73 $54.32 $47.83
- H4H2024 | H4H2022 | 4142023 4/14/2024
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A-1.05

A-1.06

RN-Public

Health ‘$42—9368’$44—6362|$45—5289~$464395’

Experience Differential

Effective January 1, 2024, an experience differential of seven hundred and fifty
dollars ($750) per year for each year of full-time professional nursing
experience, up to a total of ten (10) years ($7,500), shall be payable to
employees of the Unit.

Special Credentials Differential

Effective January 1, 2021 Employees shall receive differential pay in the
amount of four hundred dollars ($400.00) per year for each special credential,
to an aggregate total of one thousand six hundred dollars ($1,600) (four {4}
credentials) recognized by the Department Head as being appropriate to the
duties and responsibilities of the employee's position. Credentialing shall mean
specialty certification by a recognized state or national credentialing
organization such as the American Nursing Credentialing Center (ANCC), and
which requires periodic retesting and renewal, or an advanced educational
degree. If an employee has requested Department Head approval of a
credential for this differential and the request has been denied, the employee
may appeal the determination to the Commissioner of Personnel. Possession
of a Master's Degree and/or a Bachelor's Degree shall be recognized as one
of the allowable credentials under this Section if the Master's Degree and/or
Bachelor's Degree was not used as the basis for qualification for appointment
to the employee's position. The County will continue to recognize PALS and
ACLS as special credentials for those incumbent employees currently being
compensated.

Effective January 1, 2026, Employees shall receive differential pay in the
amount of six hundred dollars ($600) per year for each special credential, to an
aggregate total of two thousand four hundred dollars ($2,400) (four {4}
credentials) recognized by the Department Head as being appropriate to the
duties and responsibilities of the employee's position.

W
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v, 100 North Street

, Sullivan County Monticello, NY 12701
A

COUNTY CATSKILLS
Mountains of Opportunities

Legislative Memorandum

File #: ID-8562 Agenda Date: 8/13/2026 Agenda #: 4.

Narrative of Resolution:
Appoint two members to the Charter Review Commission to fill two (2) vacancies.

If Resolution requires expenditure of County Funds, provide the following information:
Amount to be authorized by Resolution: $0
Are funds already budgeted? Choose an item.
If ‘Yes,’ specify appropriation code(s): N/A
If ‘No,’ specify proposed source of funds: N/A
Specify Compliance with Procurement Procedures:

RESOLUTION INTRODUCED BY NADIA RAJSZ, CHAIR OF THE LEGISLATURE, LUIS
ALVAREZ, VICE CHAIR OF THE LEGISLATURE, MATT MCPHILLIPS, MAJORITY LEADER,
CATHERINE SCOTT, DISTRICT 5 LEGISLATOR, AND BRIAN MCPHILLIPS, DISTRICT 3
LEGISLATOR TO APPOINT TWO MEMBERS TO THE CHARTER REVIEW COMMISSION TO
FILL TWO VACANCIES

WHEREAS, pursuant to Section 1.05 of the Charter of the County of Sullivan, the County Legislature has the
authority to appoint qualified electors of Sullivan County to the Charter Review Commission in order to review
the implementation of the Charter and propose amendments as required, and

WHEREAS, on January 22, 2026, the Sullivan County Legislature adopted Resolution No. 19-26 appointing
nine (9) members to the Charter Review Commission, and

WHEREAS, currently there are two vacancies on the Charter Review Commission due to a resignation and an
automatic dismissal for non-attendance.

NOW, THEREFORE BE IT RESOLVED it is the desire of the Sullivan County Legislature to appoint the
following two individuals to the Charter Review Commission:

Mark McLewin to fill Bill Lothrop’s slot (resignation)
Bill Chellis to fill Kaylee Roebuck’s slot (dismissal)
BE IT FURTHER RESOLVED, that these two appointments shall take effect Thursday, August 6, 2026.

BE IT FURTHER RESOLVED, that if any further resignations or dismissals occur, the Legislature is
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authorized to make additional appointments to fill the vacancies as necessary.
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