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COUNTY CATSKILLS

Mountains of Opportunities

Sullivan County
County Legislature
Meeting Agenda - Final

Chair Nadia Rajsz
Vice Chair Luis Alvarez
Legislator Matt McPhillips
Legislator Brian McPhillips
Legislator Nicholas Salomone Jr.
Legislator Catherine Scott
Legislator Joseph Perrello
Legislator Amanda Ward
Legislator Terry Blosser-Bernardo

100 North Street
Monticello, NY 12701

Thursday, August 6, 2026

10:45 AM

Government Center

Special Meeting

Call to Order and Pledge of Allegiance

Roll Call of Legislators

Reading of Special Meeting Notice

1. Special Meeting Notice for Thursday August 6, 2026 ID-8553
Public Comment
Resolutions
1. Deny a Request to Correct the 2026 Tax Roll of the Town of Mamakating ID-8517
2. Authorizes execution of a perpetual easement required for the installation and ID-8552
maintenance of public broadband infrastructure as part of the County's
Municipal Infrastructure Program (MIP). The easement will facilitate
construction of telecommunications facilities necessary to expand broadband
service in the Town of Rockland.
3. Ratify a Memorandum of Agreement between the County of Sullivan and the ID-8557
New York Nurses Association
Attachments: Ratification updated Per Diem Schedule
2026-07-20 11-36
4. Appoint two members to the Charter Review Commission to fill two ID-8562

(2)vacancies.

Page 1 of 2


https://sullivancountyny.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=10325
https://sullivancountyny.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=10289
https://sullivancountyny.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=10324
https://sullivancountyny.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=10329
https://sullivancountyny.legistar.com/gateway.aspx?M=F&ID=36224c65-9b9f-4595-ae98-27afceec8b0b.pdf
https://sullivancountyny.legistar.com/gateway.aspx?M=F&ID=21ffb53f-fa83-4f63-8fb7-1f3d9224d105.pdf
https://sullivancountyny.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=10334

County Legislature Meeting Agenda - Final August 6, 2026

Adjournment or Close
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100 North Street

"(‘ Sullivan COUﬂty Monticello, NY 12701
COUN'II'Y CATSK‘IALLS . .
Legislative Memorandum
File #: ID-8553 Agenda Date: 8/6/2026 Agenda #: 1.
SPECIAL MEETING NOTICE
TO: County Legislature
M. McPhillips, B. McPhillips, Salomone, Scott, Alvarez, Perrello, Ward, and Bernardo
FROM: Nadia Rajsz, Chair
RE: Special Meeting of the Legislature:
Thursday, August 6, 2026 at 10:45am
DATE: July 21, 2026

Please take notice that there will be a Special Meeting of the Sullivan County Legislature on Thursday, August

6, 2026 at 10:45am. The purpose of the meeting is to Deny a Request to Correct the 2026 Tax Roll of the Town of
Mamakating, consider the Sullivan County Funding Corporation with the Center for Discovery, Inc., proposed bond issue
and any other business that may come before the Legislature.
NR: am
Cc: County Manager Joshua Potosek

Deputy County Manager Michelle Bowers

County Attorney Robert H. Freehill

Security, Media and bulletin boards
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v, 100 North Street

; SuIIivan COUﬂty Monticello, NY 12701
G
COUN'.I'Y CA’l‘SK}LLS . .
Legislative Memorandum
File #: ID-8517 Agenda Date: 7/21/2026 Agenda #: 1.

Narrative of Resolution:
Deny a Request to Correct the 2026 Tax Roll of the Town of Mamakating

If Resolution requires expenditure of County Funds, provide the following information:
Amount to be authorized by Resolution: $0
Are funds already budgeted? Choose an item.

If ‘Yes,’ specify appropriation code(s): Click or tap here to enter text.

If ‘No,’ specify proposed source of funds: Click or tap here to enter text.

Specify Compliance with Procurement Procedures:

RESOLUTION INTRODUCED BY THE EXECUTIVE COMMITTEE TO DENY A
REQUEST TO CORRECT THE 2026 TAX ROLL OF THE TOWN OF MAMAKATING
FOR TAX MAP #21.A-4-1

WHEREAS, an application dated June 12, 2026 having been filed by Anna Ayzenshtat with respect to
property assessed to said applicant on the 2026 tax roll of the Town of Mamakating bearing Tax Map #21.A-4-1
pursuant to Section 556 of the Real Property Tax Law, requesting a correction to the assessment of the
aforementioned parcel due to incorrect building inventory; and

WHEREAS, the Director of Real Property Tax Services has duly investigated the application and filed
his report dated June 23, 2026 recommending this Board deny said application; and

WHEREAS, this Board has duly examined the application and report and does find as follows:

(a) That the application be denied because the reason for the correction of error (COE) does not meet
the requirements for a COE. An incorrect description of a building(s) is not a correctable error pursuant to Real
Property Tax Law Sections 550 & 556. This claim is a grievance of valuation that must be brought before the
Board of Assessment Review on grievance day.

NOW, THEREFORE, BE IT RESOLVED, that the application be denied upon the grounds herein set
forth; and
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File #: ID-8517 Agenda Date: 7/21/2026 Agenda #: 1.

BE IT FURTHER RESOLVED, that the Chairperson of the County Legislature be and they hereby
are directed to note the decision of this Board on the application, send notice of denial to the applicant and file a
copy of the records of this proceeding with the Clerk of the County Legislature; and

BE IT FURTHER RESOLVED, that the amount of any tax corrected pursuant to this Resolution shall
be a charge upon the said municipal corporation or special district to the extent of any such municipal
corporation or special district taxes that were so levied and that the amount so charged to any such municipal
corporation or special district shall be included in the next ensuing tax levy and to the extent that the levy made
pursuant to this resolution includes a relevied school tax, the Treasurer shall charge back such amount in
accordance with law.
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, Sullivan County Monticello, NY 12701
A

COUNTY CATSKILLS

Mountains of Opportunities

Legislative Memorandum

File #: ID-8552 Agenda Date: 8/6/2026 Agenda #: 2.

Narrative of Resolution:

Authorizes execution of a perpetual easement required for the installation and maintenance of public broadband
infrastructure as part of the County's Municipal Infrastructure Program (MIP). The easement will facilitate construction of
telecommunications facilities necessary to expand broadband service in the Town of Rockland.

If Resolution requires expenditure of County Funds, provide the following information:
Amount to be authorized by Resolution: $0
Are funds already budgeted? Choose an item.
If “Yes,” specify appropriation code(s): Click or tap here to enter text.
If ‘No,’ specify proposed source of funds: Click or tap here to enter text.
Specify Compliance with Procurement Procedures:

RESOLUTION INTRODUCED BY BRIAN McPHILLIPS , CHAIR OF THE MANAGEMENT AND BUDGET
COMMITTEE TO AUTHORIZE THE COUNTY MANAGER TO EXECUTE A PERPETUAL EASEMENT
AGREEMENT FOR THE INSTALLATION, OPERATION, AND MAINTENANCE OF PUBLIC BROADBAND
INFRASTRUCTURE

WHEREAS, the County of Sullivan is implementing its Municipal Infrastructure Program (MIP) broadband
expansion project to provide high-speed broadband service throughout Sullivan County; and

WHEREAS, the County has determined that it is necessary to obtain a perpetual easement across property
located at 4 Maple Street, Roscoe, New York (Tax Map No. 34.-5-4), for the installation, operation, maintenance, repair,
replacement, and access to telecommunications infrastructure consisting of one utility pole, underground conduit, and a
four-foot-wide utility corridor; and

WHEREAS, the property owner has agreed to grant such easement upon terms and conditions that shall be set
forth in an Easement Agreement to be in a form approved by the County Attorney.

NOW, THEREFORE, BE IT RESOLVED, that the Sullivan County Legislature hereby authorizes the County
Manager to execute any necessary easement documents, together with such non-material modifications as may be
approved by the County Attorney, and to execute any additional documents necessary to effectuate the purposes of this
Resolution; and

BE IT FURTHER RESOLVED, that the Clerk of the Legislature is hereby directed to provide certified copies
of this Resolution to the County Manager, County Attorney, Division of Information Technology Services, Division of
Grants Administration, Real Property Tax Services and all other parties as deemed necessary.
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v, 100 North Street

, Sullivan County Monticello, NY 12701
A

COUNTY CATSKILLS

Mountains of Opportunities

Legislative Memorandum

File #: ID-8557 Agenda Date: 8/13/2026 Agenda #: 3.

Narrative of Resolution:
Ratify a Memorandum of Agreement between the County of Sullivan and the New York Nurses Association

If Resolution requires expenditure of County Funds, provide the following information:
Amount to be authorized by Resolution: Click or tap here to enter text.
Are funds already budgeted? Choose an item.
If ‘Yes,’ specify appropriation code(s): Click or tap here to enter text.
If ‘No,’ specify proposed source of funds: Click or tap here to enter text.
Specify Compliance with Procurement Procedures:

RESOLUTION INTRODUCED BY NADIA RAJSZ RATIFYING A MEMORANDUM OF AGREEMENT
BETWEEN THE COUNTY OF SULLIVAN AND THE NEW YORK NURSES ASSOCIATION AND
AUTHORIZING THE COUNTY MANAGER TO EXECUTE SAID AGREEMENT

WHEREAS, the collective bargaining agreement between the County of Sullivan and the New York State Nurses
Association (hereinafter “NYSNA”) expired on December 31, 2024;

WHEREAS, negotiations conducted pursuant to the provisions of Article 14 of the New York State Civil Service
Law (Public Employees Fair Employment Act) have resulted in a Memorandum of Agreement for calendar year
2025 through 2028, attached hereto and made a part hereof; and

WHEREAS, the employees represented by NYSNA have voted and ratified the terms and conditions of
employment, as set forth in the aforementioned Memorandum of Agreement.

NOW, THEREFORE, BE IT RESOLVED, that the terms and conditions of employment of employees
represented by NYSNA, as set forth in the Memorandum of Agreement attached hereto and made a part hereof be
and hereby are ratified, in recognition of the ratification by NYSNA; and

BE IT FUTHER RESOLVED, the County Manager is hereby authorized to execute an Agreement incorporating
the terms and conditions of employment in accordance with the Memorandum of Agreement, said Collective
Bargaining Agreement to be in such form as the County Attorney shall approve.
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A-1.02 Per Diem Employees - Base Salary

Effective January 1, 20254 through January 1, 20284 per diem employees shall
receive the same percentage increases to the salary rate as part time and full-

time employees-inclusive-of the-January-1-2022-lump-sum.

The above updated wage schedule for per diems was agreed to via email om August 3,

1112024 | 1/1/2025 | 1/1/2026 | 1/1/2027 | 1/1/2028
RNC‘:f'e“" $42.6338 | $43.9129 | $45.2303 | $47.4919 | $49.8665
Jail Nurse | $42.6338 | $43.9129 | $452303 | $47.4919 | $49.8665
CMHN $50.2266 | $51.7334 | $53.2855 | $55.0498 | $58.7473
PHN $52.5747 | $54.1520 | $55.7766 | $58.5655 | $61.4938
RN Public | ¢/s 1395 | $47.8327 | $49.2677 | $51.7311 | $54.3177
Health

- 1/1/2021 | 4/4/2022 | 1/4/2023  1/1/2024

RN-Adult | ¢q7 5090 | $40.9782 | $41.7978 | $42.6338

”',‘,'”,b""e $42.0368 | $44.6362 | $45.5280 | $46.4395

2026.




MEMORANDUM OF AGREEMENT
BETWEEN
THE COUNTY OF SULLIVAN
AND

NEW YORK STATE NURSES ASSOCIATION

This Memorandum of Agreement consisting of pages 1 through 12, including this page, states that The County
of Sullivan and the New York State Nurses Association have reached an agreement identifying the provisions of
the collective bargaining agreement which the parties intend to execute. Itis understood between the parties that
the New York State Nurses Association will not be bound by the MOA and will not execute a collective bargaining
agreement unless it is ratified by the Local Bargaining Unit.

It is further agreed and understood by the parties that any and all terms and conditions of employment of the
January 1, 2021 — December 31, 2024, agreement and any and all subsequent memorandum of agreement,
letters of understanding, or otherwise, not specifically addressed by this Memorandum of Agreement shall remain
unchanged.

. Upon ratification, the parties agree to execute a formal document integrating the terms of the MOA and the expired
agreement.

Signed by Employer and Association

THE COUNTY OF SULLIVAN NEW YORK STATE NURSES ASSOCIATION
By: O// By: Qe ;\’a[«
Date: ‘/ ) /I ’,7,/ Ao Date: 7/ 90/ A

Negotiating Team Members:

Alita Tore - vie ema:l
Macie Wolcott - vic enail

Bonna Parsws » i apvail

Jar\na Walder - Via emq..\




NYSNA Proposal
June 17, 2026

The Union withdraws section 3.07 Seniority: Acquisition

3.03 Regular Part-Time Employee

A regular part-time employee is an employee who has completed the
probationary period and regularly works at least: (a) in the Adult Care
Center and Sheriff's Department, thirty-two (32) hours in a pay period, or
(b) in the Health Service and Community Services Department, twenty-eight
{28)-thirty (30) hours in a pay period. This employee can be counted on by
the Employer to fulfill, on an annual basis, a schedule established by
Employer and communicated to the employee. A regular part-time
employee will be eligible for prorated benéfits.

3.04 Per Diem Employee

4.01

A per diem employee is an employee who is not employed on a regular
basis, but who works on a day-to-day basis as needed by Employer.
Transfer to a regular part-time or full-time position must be requested in
writing and approved by the Department Head. These employees shall be
eligible only for the salary schedule and grievance procedure and shall not
be eligible for any benefits.

Per diem employees in-the-Public-Health-Services-who are assigned to
nursing visits in either the certified home health agency or leng-term-long-
term home health care program must be avallable to work ieu-r—(%

and—a—nmmum—ef—twen%y—-feur—%—twelve g12) days per year (lncludlng

weekends and holidays). This, however, does not guarantee a minimum

number of werk-days-workdays if the employee is not needed. Employees
will continue to submit a list of days available to work on a monthly basis.

Per diem employees in the DSI must be available six (6) days per year
including weekends and holidays.

Per diem employees will be scheduled for full shifts. When a per diem is
requested and agrees to work at times not on the posted schedule, the per
diem will be informed of the approximate amount of time needed and shall
receive a minimum of three (3) hours of compensation, regardless of the
actual time worked. In those instances when an employee is required to
work more than three (3) hours, the employee shall receive additional
payment for each hour or part thereof worked in excess of three (3) hours.

‘Basic Workweek and Basic Workday: Public Health

Services

A-  The basic workweek for employees of the Public Health Services
hired before January 1, 1988, shall be thirty-five (35) hours including the

©
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NYSNA Proposal
June 17, 2026

months of July and August which shall be completed within five (5) days,
Monday through Friday. The basic workday for such employees shall be
seven (7) consecutive hours in an eight (8) hour day shift, excluding meal
period, from 9:00 a.m. to 5:00 p.m.

Effective the first full pay period following ratification the basic workweek
for employees shall be thirty-seven and one-half (37.5) hours, which shall
be completed within five (5) days, Monday through Friday. The basic
workday for such employees shall be seven and one half (7.5) consecutive
hours in an eight (8) hour day shift, excluding meal period, from either 9:00
a.m. to 5:00 p.m. or 8:00 a.m. to 4:00 p.m. (Modify section 7.01 Meal

Period)

5.04 On-Call Pay

An employee who is on-call shall, for the period of such on-call time, notify
the Employer of the employee's location and shall be accessible for contact
by eithertelephone-erbeeper-as-determined-by-the-Employer. Employees
who are on-call must be able to respond to calls and to report to a patient's
home or work site within a reasonable period of time. Employees who are
on-call Monday through Friday shall receive the equivalent of two (2) hours
of the employees’ straight time compensation rate for each day in which the
employee performs any on-call.

Employees who are on-call on Saturdays, Sundays, or when the county is
closed due to emergency, or the Holidays designated in section 6.01
Holidays: Designation of this agreement shall receive the equivalent of feur
(4¥five (5) hours of the employees’ straight time compensation rate for each
day in which the employee performs any on-call.

On-call employees who are called in to work (in the Department of Public
health services, the call in must be authorized by the Director of Patient
services or designee) during their period of on-call duty shall be
compensated in accordance with Section 4.05 Overtime of this collective
bargaining agreement.




NYSNA Proposal
June 17, 2026

6.01 Holidays: Designation
Each Full-time employee will be entitled annually to the following holidays:

New Year's Day Columbus Day

Martin Luther King, Jr.'s Birthday Election Day

Lincoln's Birthday Veterans' Day

Washington's Birthday Thanksgiving Day

Memorial Day Day after Thanksgiving
Juneteenth 1/2 day before Christmas Day
Independence Day Christmas Day

Labor Day 1/2 day before New Year's Day
Floating Holiday

With notice to the Association and Employees by November 1, the County
may replace Washington’s Birthday and Election Day with Juneteenth and

one (1) floating holiday, beginning January 1.

The half day before Christmas Day and the half day before New Year's day
may be combined so employees work one full day, so long as coverage for

both days is maintained.
A regular part-time employee will receive a proportionate benefit under this
paragraph.

8.02 Health Insurance
“The following language is subject to final approval by the fund trustees

a. New York State Nurses Association Benefits Fund Plan

(1) Plan A
The Employer will contribute to the New York State Nurses Association
Benefits Fund Plan (Fund) the annual contribution established by the
Trustees, paid in monthly installments uniformly required by the Fund to
provide to Plan A health and welfare benefits for each of those full-time and
regular part-time employees who are eligible to be covered by the Fund and
who are not otherwise disqualified from such coverage (8.03 Duplicate
Health and Medical Insurance). Contributions for new employees shall
begin on the first (1st) day of the month following the date of employment.

(2) Contributions

The Employer will pay the cost of the fund for full-time employees.
Contributions by the Employer to the Fund for regular part-time employees
shall be prorated and the remaining share of such contribution shall be
deducted from the salary of each such employee in equal installments.

®
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NYSNA Proposal
June 17, 2026

Effective the first full pay period in August 2026, The Union and the
Employer have agreed to Plan Option A at the total annual premium
payment per nurse as set forth below and Employee Premium Option 1 in
the amount of twenty-five dollars ($25.00) per month for the RN, her spouse
and covered dependents (maximum of four (4) including the RN, spouse
and dependents). Accordingly, each full-time Employee shall be required
to contribute by payroll deduction premiums to the Benefits Fund each pay
period at the foregoing rate for each employee, spouse and covered
dependent as set forth in the preceding sentence, unless the Employee has

timely opted out of coverage.

The County shall continue the NYSNA Benefits Plan Fund, and shall make
annual payments to the Fund as follows:

January 1, 20254 - December 31, 20254 payment of $20;48530.059 per

employee

January 1, 20262 - December 31, 20262 payment of $24.856231,975 per
employee

January 1, 20273 - December 31, 20273 payment of $23:39733.825 per
employee

In all subsequent years, the County shall make payment to the NYSNA
Benefits Fund as determined by the Trustees of the Fund.

(3) Rate of Contributions

Contributions shall be paid monthly (1/12 of the annual contribution amount)
based on the number of employees employed during the previous calendar
month. The Employer shall remit payment to the Benefits Fund in a timely
manner so as to be received by the Fund no later than the last day of the
month for which it is made (the due date). For example, contributions that
are to be made for the month of January are to be received no later than

January 31st.
(4) Failure to Make Contributions

In the event that the Benefits Fund shall fail to receive payments provided
hereunder on or before the due date, the Fund shall be entitled to charge
interest upon such payments from the due date to the date payment is
received at the rate of one and one-half percent (1-1/2%) per month.

(5) Use of Contributions
Contributions shall be used only to provide health and welfare benefits, as
provided by the Fund, for Plan participants.

(6) Identity of the Fund

The Fund shall be administered under the terms and provisions of the
"Agreement and Declaration of Trust Establishing the New York State
Nurses Association Benefits Fund" dated May 1, 1972, and as thereafter

b



NYSNA Proposal
June 17, 2026

amended, and such other related documents describing benefits provided
thereunder.

(7) Acknowledgment of Trust

The Employer will execute an acknowledgment of the Trust on or before the
effective date of the Fund.

(8) Benefits to be Provided and Liability

The benefits to be provided to the employees shall be solely those
described in the documents related to the administration of the Fund as
amended from time to time by the Trustees. The Employer shall not be
liable to any employee or dependent of such employee with respect to the
administration of the Fund or for the provision of any benefits thereunder.
The sole liability for administration of the Fund and the provisions of benefits
shall be that of the Fund.

(9) Annual Audit

An independent audit of the Fund shall be made annually and a statement
of the results thereof shall be furnished to the Employer on request.

(10) Information to be Provided

(11)

The Employer shall, on the written request of the Fund Administrator,
provide such documentation with respect to the employees covered by the
Fund as may be reasonably necessary to establish the validity of the claims
made on the Fund or the number and identity of such employees for whom
contributions were made during the term of this Agreement as required by
the Fund. The Fund will notify the Employer of any change in benefits.

Insurance Opt Out

Each full-time Employee shall have the right to opt-out of health benefit
coverage for either (i) both herself and all of her dependents and spouse (if
any), or (ii) all, or any combination of her dependents and spouse (if any),
by written notice to the Fund Office before the first day of the second month
following ratification of this Agreement, and thereafter by annual option
effective_as of the beginning of a Plan Year. The Association and the
Employer agree to allow full-time employees to elect not to be covered by
the Benefits Fund for hospitalization, basic surgical/medical, major medical,
dental,.prescription drugs, and optical charges (health coverage) provided
that they demonstrate' to the Employer that they have general health
insurance coverage through another policy and that they are opting out of
the Employer paid coverage effective January 1st of a calendar year and
for at least one (1) calendar year; the Employer’s contribution rate to the
Benefits Fund under this condition shall be as set forth below. Such
contribution shall provide for weekly disability, long term disability and life
insurance coverage for such employees, in accordance with the procedures
adopted by the Board of Trustees of the Benefits Fund, subject to
amendment. The County agrees to provide an opt out incentive of one

©
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NYSNA Proposal
June 17, 2026

thousand, five hundred dollars ($1,500.00) per annum for a full time
registered nurse who elects the opt out incentive.

The rates for the above shall be the following:

20254 annual rate of $798767 per employee
20262 annual rate of $817787 per employee
20273 annual rate of $837806 per employee

Thereafter for the term of this Agreement, rates shall be determined by the
trustees of the NYSNA Benefits Plan.

Nothing in this collective bargaining agreement or in its interpretation shall
be deemed to be inconsistent with:

(a) The sole and exclusive authority of the Trustees under existing law and
the trust agreement to determine the benefits to be provided to all plan
participants and to make changes thereto.

(b) The provisions of the Trust Agreement, including the procedures and
methods for designation and selection of Trustees, except as otherwise
specified in the Trust Acknowledgment form provided by the Trustees.

(c) The absolute right of Trustees to take any action necessary to enforce
payment of contributions due including, but not limited to, proceedings at
law and in equity or, if they so decide in their sole discretion, submission to
arbitration by the American Arbitration Association in the City of New York.

(d) The principle that there may be no deductions by the Employer from
contributions due to the Fund of sums as credits, other than credits which
the Plan Administrator determines to be allowable by reason of mistaken
contributions.

b. Refirement

An employee eligible for retirement is an employee who has completed at least
ten (10) years of continuous service with the Employer prior to retirement. Such
employee upon retirement shall receive a payment of $6,000 per annum up to
age 65, or until the employee becomes Medicare eligible, whichever occurs
first.

c. Optional Plan

(1) The Optional County Plan of medical and health insurance shall be
available only to employees who elect such plan under subparagraph (b) or
who are ineligible to participate in the Fund because of Section 8.03
Duplicate Health and Medical Insurance. Such plan shall be substantially
equivalent to another plan provided to other employees of the Employer but
the benefits provided under such plan shall not be required to be equivalent
or comparable to the benefits provided by the Fund. The costs for
participation in the Optional Plan in each year of this Agreement shall be

paid as follows:

15



NYSNA Proposal
June 17, 2026

a. The Employer shall pay up to $6,500; and

b. The employee shall pay the amount in excess of $6,500 and less than
$6,800; and

c. The Employer and the employee shall share the costs in excess of
$6,800.

(2) Employees who elect the Optional Plan shall be entitled to be represented

9.04

on a joint committee to meet on a continuing basis to discuss modifications
and changes in the Optional Plan of medical and health benefits including
but not limited to proposals with respect to the nature and extent of the
benefits to be provided by the Optional Plan, the allocation of the cost of the
plan between the County and the employees, and the provision of new
benefits or different types of coverage. A meeting may be called by either
party upon notice to the other within five (5) days. If the Committee shall
agree on any such modification and changes in the plan, and the respective
parties or Committees shall ratify same, the plan shall be so modified and
changed.

Tuition Refund

The Employer will reimburse a full-time employee, in accordance with the
employer's policy Sullivan County Education _and _ Certification
Reimbursement Policy number 547-22 which was provided to the Union on
October 30, 2025, after one (1) or more years of continuous full-time
employment and approved by the employer. The Employer will reimburse
a_full-time employee for a certification program; the employee will be
reimbursed 100% upon completion but shall not exceed $3.000 per
certification. The Employer will reimburse a full-time employee, after one
(1) or more years of continuous employment, up to fifty (50%) percent

reimbursement of the cost of tuition and fees only, upon satisfactory

completion (Grade C or better for undergraduate hours and Grade B or

better for graduate hours) of the course work, with a maximum County

contribution of $5,000 annually approved by the employer.
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NYSNA Proposal
June 17, 2026

16. EFFECTIVE DATE AND DURATION

This Agreement, except as otherwise provided, will be effective as of 12:00 a.m.
January 1, 20254 and will remain effective until 11:59 p.m. December 31, 20284.

17. TERMINATION

This Agreement may be terminated effective 11:59 p.m. December 31, 20284 by
written notice from either party, delivered to the other not later than August 1,
20284 of intent to modify or terminate it, and may be terminated effective 11:59
p-m. any subsequent December 31 by similar written notice delivered to the other
party not later than the preceding August 1. Notice of intent to modify will be
equivalent to notice of intent to terminate.

SCHEDULE A

A-1.01A Base salaries for all employees of Sullivan County shall be increased according
to the following increases:

Effective January 1, 20254 each full-time employee shall receive an additional
increase of three percent 32% added to base salary of December 31, 20240.

Effective January 1, 20262 each full-time employee shall receive an additional
increase of three percent 32% added to base salary that was adjusted as above
on January 1, 2025%.

Elleetllue dlanualy II' 2| 022 eal oA empﬂleyeel i tll'e Adut Gare' Center-will-be
Effective January 1, 20273 each full-time employee shall receive an additional
increase of five percent 52% added to base salary of December 31, 20262.

Effective January 1, 20284 each full-time employee shall receive an additional
increase of five percent 52% added to base salary of December 31, 20273.

A

The County shall make retroactive payments within sixty (60) days of the

ratification by the both parties.

Starting base salaries of all employees hired-en-January-1-2004-and-thereafter,

by job title:
®

17



NYSNA Proposal
June 17, 2026

1/1/2024

1/1/2025

1/1/2026

85/1/2026

1/1/2027

1/1/2028

Grade |

Graduate
Nurse

$62,248.00

$64,115.44

$66,038.90

$70,755.97

$74,293.77

$78,008.45

Grade Il

Registered
Professional
Nurse
Graduate
Nurse -
Adult Care
Center

$66,415.00

$68,407.45

$70,459.67

$75,492.51

$79,267.13

$83,230.49

Grade Il

Jail Nurse,
Registered
Professional
Nurse -
Adult Care
Center

$67,969.00

$70,008.07

$72,108.31

$77,258.91

$81,121.85

$85.,177.94

Grade IV

Community
Mental
Health
Nurse

$70,105.00

$72,208.15

$74,374.39

$79,686.85

$83.671.19

$87.854.75

Grade V

Health
Nursing
Program
Coordinator
Community
Mental
Health
Nursing
Coordinator,
Community
Mental
Health
Nurse
(Public
Health),
House
Manger

$72,231.00

$74,397.93

$76,629.87

$82,103.43

$86.208.60

$90,519.03

. Grade VI

Public
Health
Nurse,
Public
Health
Nursing

Program
Coordinator

Head Nurse
/ Unit
Leader,
Adult Care
Center

$75,433.00

$77,695.99

$80,026.87

$85,743.07

$90,030.23

$94,531.74
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Program
Coordinator

Grade VII

$80,098.00

$82,500.94

$84,975.97

$91,045.68

$95,697.96 | $100,377.86

Grade VIl

Supervising
Public
Health
Nurse,
Supervisor
Jail Nursing
Services ,
Supervising
Community
Health
Nurse
(Public
Health)

$84,166.00

$86,690.98

$89,291.71

$95,669.69 $100,453.17

$105,475.83

The Employer may approve additional increases in recruitment rates, as it deems
necessary in accordance with the provisions of Section A-1.01 (B) of this schedule.

A-1.02 Per Diem Employees - Base Salary

Effective January 1, 20254 through January 1, 20284 per diem employees shall
receive the same percentage increases to the salary rate as part time and full-

time employees-inclusive-of the January-1-2022-lump-sum.

_ 1/1/2024 | 1/1/2025 | 1/1/2026 | 1/1/2027 | 1/1/2028
RN Adult Care $43.91 $45.23 $47.49 $49.87 $43.91
Jail Nurse $43.91 $45.23 $47 .49 $49.87 $43.91
CHN $51.73 $53.29 $55.95 $58.75 $51.73
PHN $54.15 $55.78 $58.57 $61.49 $54.15
RN Public
“Health $47.83 $49.27 $51.73 $54.32 $47.83
- H4H2024 | H4H2022 | 4142023 4/14/2024

19



NYSNA Proposal
June 17, 2026

A-1.05

A-1.06

RN-Public

Health ‘$42—9368’$44—6362|$45—5289~$464395’

Experience Differential

Effective January 1, 2024, an experience differential of seven hundred and fifty
dollars ($750) per year for each year of full-time professional nursing
experience, up to a total of ten (10) years ($7,500), shall be payable to
employees of the Unit.

Special Credentials Differential

Effective January 1, 2021 Employees shall receive differential pay in the
amount of four hundred dollars ($400.00) per year for each special credential,
to an aggregate total of one thousand six hundred dollars ($1,600) (four {4}
credentials) recognized by the Department Head as being appropriate to the
duties and responsibilities of the employee's position. Credentialing shall mean
specialty certification by a recognized state or national credentialing
organization such as the American Nursing Credentialing Center (ANCC), and
which requires periodic retesting and renewal, or an advanced educational
degree. If an employee has requested Department Head approval of a
credential for this differential and the request has been denied, the employee
may appeal the determination to the Commissioner of Personnel. Possession
of a Master's Degree and/or a Bachelor's Degree shall be recognized as one
of the allowable credentials under this Section if the Master's Degree and/or
Bachelor's Degree was not used as the basis for qualification for appointment
to the employee's position. The County will continue to recognize PALS and
ACLS as special credentials for those incumbent employees currently being
compensated.

Effective January 1, 2026, Employees shall receive differential pay in the
amount of six hundred dollars ($600) per year for each special credential, to an
aggregate total of two thousand four hundred dollars ($2,400) (four {4}
credentials) recognized by the Department Head as being appropriate to the
duties and responsibilities of the employee's position.

W
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v, 100 North Street

, Sullivan County Monticello, NY 12701
A

COUNTY CATSKILLS
Mountains of Opportunities

Legislative Memorandum

File #: ID-8562 Agenda Date: 8/13/2026 Agenda #: 4.

Narrative of Resolution:
Appoint two members to the Charter Review Commission to fill two (2) vacancies.

If Resolution requires expenditure of County Funds, provide the following information:
Amount to be authorized by Resolution: $0
Are funds already budgeted? Choose an item.
If ‘Yes,’ specify appropriation code(s): N/A
If ‘No,’ specify proposed source of funds: N/A
Specify Compliance with Procurement Procedures:

RESOLUTION INTRODUCED BY NADIA RAJSZ, CHAIR OF THE LEGISLATURE, LUIS
ALVAREZ, VICE CHAIR OF THE LEGISLATURE, MATT MCPHILLIPS, MAJORITY LEADER,
CATHERINE SCOTT, DISTRICT 5 LEGISLATOR, AND BRIAN MCPHILLIPS, DISTRICT 3
LEGISLATOR TO APPOINT TWO MEMBERS TO THE CHARTER REVIEW COMMISSION TO
FILL TWO VACANCIES

WHEREAS, pursuant to Section 1.05 of the Charter of the County of Sullivan, the County Legislature has the
authority to appoint qualified electors of Sullivan County to the Charter Review Commission in order to review
the implementation of the Charter and propose amendments as required, and

WHEREAS, on January 22, 2026, the Sullivan County Legislature adopted Resolution No. 19-26 appointing
nine (9) members to the Charter Review Commission, and

WHEREAS, currently there are two vacancies on the Charter Review Commission due to a resignation and an
automatic dismissal for non-attendance.

NOW, THEREFORE BE IT RESOLVED it is the desire of the Sullivan County Legislature to appoint the
following two individuals to the Charter Review Commission:

Mark McLewin to fill Bill Lothrop’s slot (resignation)
Bill Chellis to fill Kaylee Roebuck’s slot (dismissal)
BE IT FURTHER RESOLVED, that these two appointments shall take effect Thursday, August 6, 2026.

BE IT FURTHER RESOLVED, that if any further resignations or dismissals occur, the Legislature is
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authorized to make additional appointments to fill the vacancies as necessary.
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