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Probation Supervision 

26 Sex Offender cases   

24 Domestic Violence cases     

71 CD DWI IID cases   

84 General Supervision cases   

11 DWI/Drug Court cases   

77 DWI cases   

17 Transfer Out Active cases  

12 Warrant cases  

7 JD Supervision cases 

6 Child Support cases  

3 Pre-Dispositional cases (Family Court) 

162 Restitution Only cases 

**670 open cases (including Pre-Trial Release, PSI, Family Court, 

Criminal Court, Restitution Only) 

 

 

 



Alternatives to Incarceration Program (Pre-Trial Release/ Community 

Service) 

135 active PTR cases 

24 active Community Service cases 

 51 cases assigned to community service during 2025.  

Therefore, 27 cases have been closed this year due to various 

reasons such as successful completion, transfer to another 

jurisdiction, etc.      

 

Pre-Sentence/ Pre-Plea/ Pre- Dispositional Investigations 

PSIs: 7 

Pre-Plea Investigation : 0  

 

Intake 

JD Intake: 45 Juvenile Delinquent complaints were received by various 

police agencies during 2025.   

  

Orders of Protection: 259  

 During the year 2025, our department processed a total of 259 

orders of protection.  This process included meeting with 

respondents to review and verify all required documentation, 

ensuring that the paperwork was accurate, complete, and 

properly prepared for submission to Family Court.  

 

 



Financials 

162  Restitution only cases 

992 Payments received in 2025  

Admin/DWI Deposits - $ 25, 442.00 

Restitution/Fines/Surcharge- $  69,209.25 

Total restitution paid out to victims in 2025-  $ 68,552.34 

Community Events/ Relations/ Training  

This year, our probation department of 18 staff members 

demonstrated a strong commitment to professional development, 

attending 295 different trainings, and completing a total of 1290 

training hours.  It’s important to note that we had staff leave in the 

middle of the year, which impacted the overall training hours reflected 

here.  Looking ahead to 2026, we hope to have two new hires to 

increase and more accurately reflect a fully staffed department.   


