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Workforce Development

The Certified Nursing Assistant (CNA) class will be ending
November 21. The course is being offered through SUNY
Sullivan. There is a glitch with testing that the college is
working through so the hiring event scheduled for December
2 will be postponed.

There is a wait list and the next class is scheduled for April
2026. The Center for Workforce Development (CWD) will
begin recruitment in December.

The CWD is working with SUNY Sullivan and BOCES on a
Construction trades program for March 2026. The program
will be housed at BOCES and taught by SUNY Sullivan. The
CWD will be responsible for recruitment, support services,
job placement and follow up services with the new workers
that will increase retention and successful outcomes.

The NYS Systems Change and Inclusive Opportunities
Network (NYSCION) update:

v As of October 31, 2025, there are 288 participants
who have received services, 220 are currently enrolled
and 59 individuals with disabilities have gained
employment.

v The Disability Resource Coordinator (DRC) sits on three
Sullivan County Task Force pillars, SALT, Single Point of
Access (SPOA), Sullivan County Treatment Court, National
Navigator Exchange, and the NYS Coalition to prevent
addiction and support recovery in employment.

v" The DRC was just invited to sit on the Sullivan County
Mental Hygiene Specialty group. Meetings are held
monthly.

Career Center Services:

Business Services

o In- House Hiring Events
Sullivan County Career Center
50 North ST., Monticello
11:00AM — 2:00PM
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Suspended until March 2026

There have been 12 in house hiring events to
date in 2025 hosting 47 businesses and 233
jobseekers.

The CWD provided services to 4 new business
customers and listed 185 jobs in October.

The next Business Showcase will be ready in
November showcasing Thompson Sanitation.

The month of October saw 23,000 views for the
CWD Facebook page and reached 6,100, gaining 11
new followers for a total of 1,219. Social media
engagement is steady, with a good mix of new and
returning users. There were 450 users for October
2025 with an increase in the average session times.
Instagram is new to CWD with not enough
analytical information at this time.

Job Seekers
There were 670 individuals that came to the
Career Center for services in October.

Temporary Assistance Caseload Profile 2025

October 2025 TANF/SNM* Safety Net
Total Caseload - 307 Cases - 203 Caseload - 104
Medical Issues 3% 3%
Disabled 8% 0
Pregnant/Newborn 3% 0
Needed in Home 4% 0

No Child Care 13% 0
Criminal Justice

Involved 12% 68%
Cases Closed 20 29

*TANF — Temporary Assistance for Needy Families
SNM - Safety Net Maintenance of Effort




The Associated Press November 21, 2025:

U.S. employers added a surprisingly solid 119,000 jobs in September, the
government said, issuing a key economic report that had been delayed for seven
weeks by the federal government shutdown.

The unemployment rate rose to 4.4% in September, highest since October 2021
and up from 4.3% in August, the Labor Department said Thursday. The
unemployment rate rose partly because 470,000 people entered the labor
market — either working or looking for work — in September and not all of
them found jobs right away.

The increase in payrolls was more than double the 50,000 economists had
forecast. But Labor Department revisions showed that the economy lost 4,000
jobs in August instead of gaining 22,000 as originally reported. Altogether,
revisions shaved 33,000 jobs off July and August payrolls.

Healthcare and social assistance firms added more than 57,000 jobs in
September, construction companies 19,000 and retailers almost 14,000. But
factories shed 6,000 jobs and the federal government lost 3,000.

Average hourly wages rose just 0.2% from August and 3.8% from a year
earlier, edging closer to the 3.5% year-over-year increase that the Federal
Reserve's inflation fighters like to see.

During the 43-day U.S. government shutdown, investors, businesses,
policymakers and the Federal Reserve were groping in the dark for clues about
the health of the American job market because federal workers had been
furloughed and couldn't collect the data.

The report comes at a time of considerable uncertainty about the economy. The
Jjob market has been strained by the lingering effects of high interest rates and
uncertainty around Trump’s erratic campaign to slap taxes on imports from
almost every country on earth. But economic growth at midyear was resilient.

Indeed’s 2026 UD Jobs and Hiring Trends Report: How to

Find Stability in Uncertainty, November 20,2025
Key Takeaways:

e A series of new economic forecasts from Indeed Hiring Lab suggest that
in 2026, job openings are poised to stabilize, but may not grow much;
unemployment is likely to rise, but not alarmingly so; and GDP growth
looks to remain positive, but somewhat anemic.

e Sustaining current GDP growth in 2026 may depend on the ability of
high-income households to continue to spend at elevated levels.
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o Ifimmigration policy continues on its current path, we can expect labor
supply to remain tight in a variety of fields, including construction,
hospitality, engineering, and medicine.

o If hiring remains strong in healthcare, and job creation continues in line
with rates observed in recent years, job openings could remain relatively
high and unemployment could remain low, especially if conditions
improve in other sectors.

o Ifthe mismatch in skills and experience between the jobs that are
available and the workers that are available to fill them persists, hiring is
likely to remain stagnant, and unemployment duration is likely to
remain long.

o Federal worker layoffs and funding cuts have yet to meaningfully move
the unemployment rate or GDP, but the recent weakening of the labor
market and rising “low-hire” environment suggest that pressures are
growing.

e Regional dynamics matter: In 2026, where you live and what you do will
matter for your professional prospects at least as much as movements in
top-line national trends.

Conclusion:

The labor market in 2026 is likely to feel different, but not unrecognizable.
Across our consensus, upside and downside scenarios, unemployment, job
openings, and GDP growth all remain within sight of where they are today —
not too hot, not too cold, simply stable. The most probable outcome is not a
dramatic break from current conditions, but an extension of today’s “low-hire,
low-fire” environment in which both employers and job seekers face a slower,
more selective market. The range of plausible outcomes is real, but so is the
message from the data: big swings are unlikely.

But small changes in the aggregate can often feel like big changes around the
margins. Demand has cooled from a year ago in nearly every professional
sector, but the pullback has been uneven. Opportunities remain relatively
plentiful in fields including civil engineering and healthcare, and in many small
and mid-size MSAs, particularly in the Sunbelt and Mountain West. But job
seekers in media, scientific R&D, and other harder-hit professional fields, and
those in large coastal MSAs with slower population growth and more exposure
to tech and professional services, are likely to face tougher conditions. In 2026,
where you live and what you do will matter for your professional prospects at
least as much as movements in top-line national trends.

The broader macroeconomic backdrop will also be defined by cross-currents.
Consumer spending has so far kept GDP growth on solid ground, but it has
increasingly been powered by higher-income households. Wage growth has
cooled and inflation has eroded purchasing power for many lower- and middle-
income workers. The full details and impacts of new tariff policies, immigration
restrictions, and changes to federal spending are likely to remain uncertain for
some time, and that uncertainty itself sits in the background of all our
scenarios. Each of these forces has the potential to nudge the economy and labor
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market toward the upper or lower end of our forecast ranges, or, in the case of
a particularly severe shock or beneficial breakthrough, beyond them.

For employers, this environment underscores the importance of being both
disciplined and opportunistic. In tighter local or occupational labor markets,
maintaining a competitive edge on pay, flexibility, and career development will
remain critical to attracting and retaining talent. In areas or sectors where
more candidates are chasing fewer jobs, employers may find an opportunity to
raise the bar on hiring, invest in training, and rethink role design to better
match evolving skills and business needs. For job seekers, a slower but still
growing economy means that patience and persistence will be essential, as will
a willingness to adjust search strategies — including where they look, which
roles they consider, and which skills they choose to build.

This is a moment when timely, granular data matters more than ever. Official
statistics will continue to provide an essential snapshot of where the economy is
and has been. But in an era of heightened uncertainty and occasional data gaps,
near real-time labor market information can help fill in the picture of where
conditions may be headed. Indeed’s Job Postings Index, wage data, and local
labor market indicators can give employers, job seekers, and policymakers a
clearer view through the fog. We will continue to monitor these trends, refine
our scenarios, and share new insights as the year unfolds.



